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Abstract

: Background and Objective: The present study aims to present a
: conceptual model of the components and micro-components of
: meritocracy in education.

: research methodology: This study is of an applied nature in terms
: of purpose and was conducted with a qualitative approach and
: meta-synthesis method (using Sandelowski & Barroso stages),
: which is considered a type of systematic review. All scientific
: documents found in the last 20 years were examined and 289,783
: scientific documents formed the research community, which were
: searched, reviewed and searched in 7 foreign and 5 Persian
: databases including: Science Direct, Scopus, ERIC, Google
: Scholar, J-Storm Normals, Mag Iran, ISID, Human and with
: different keywords and diverse strategies. Based on multi-stage
: screening and based on the analysis of titles, abstracts, methods and
10.22034/NJOURNAL2 ¢ content, 59 scientific documents were selected and analyzed. The
: findings were analyzed using thematic analysis.

: Findings: It can be concluded that the education system, in order
: to effectively respond to existing issues and needs by providing an
: integrated model of meritocracy components, should reduce waste,
: improve productivity, and job satisfaction of human resources
: through macro-policymaking to attract and cultivate competent
: human resources. self-esteem, attention to others, problem solving,
: critical ~ thinking,  self-responsibility, — Decision = making,
: communication and cooperation, all of which are listed in order of
: promoting the child's mental health, have a significant positive
: relationship.
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